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Volunteer Equal Opportunities Monitoring FSN.022 b

EQUAL OPPORTUNITIES MONITORING
FOR VOLUNTEERS

As an aid to monitoring the implementation of our Equal Opportunities Policy, we
would be grateful if all prospective volunteers could return this completed form,
unsigned, together with their application form. This information helps us monitor
whether we are placing our recruitment for volunteers effectively in line with our
Equal Opportunities Policy.

ROLE APPLIED FOR ... e
[ 510 1 | 0 PP

Please tick the appropriate boxes below:

| AGE: | 16-20 | 21-25 | 26-30 | 31-35 | 36-40 | 41-45 | 46-50 | 51-60 | 61-65 | 66+ |

GENDER OF VOLUNTEER: FEMALE [ | MALE

HOW WOULD YOU DESCRIBE YOUR ETHNIC ORIGIN?

BLACK AFRO-CARIBBEAN ]
AFRICAN ORIGIN
ASIAN ORIGIN
OTHER - PLEASE SPECIFY ...ooooceoeeeeeeeeeeeeeeeeee e,

WHITE EUROPEAN ORIGIN

INCLUDING UK. ] ]

OTHER - PLEASE SPECIFY ...
N AT ON ALY e

DO YOU CONSIDER YOU HAVE ANY DISABILITIES THAT COULD
AFFECT YOUR VOLUNTEERING OPPORTUNITIES? YES/ NO

WHERE DID YOU HEAR ABOUT FSN? ...
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