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PERSONNEL POLICIES

PER.007c.i

EQUAL OPPORTUNITIES MONITORING
As an aid to monitoring the implementation of our Equal Opportunities Policy, we would be grateful if you could return this completed form, unsigned, together with your application form. This information helps us monitor whether we are placing our recruitment advertisements effectively in line with our Equal Opportunities Policy.

ROLE APPLIED FOR  ................................................................…………............................

PROJECT  ............................................................................……….....................................


GENDER:

FEMALE


MALE


AGE:
  18-25      ( 
    26-35     (
 
36-45      (
  46-55
       (
  
56-65
  (
HOW WOULD YOU DESCRIBE YOUR ETHNIC ORIGIN?

	White
	

	British
	

	Irish
	

	Traveller
	

	Other (specify)
	

	Mixed
	

	White and Black Caribbean
	

	White and Black African
	

	White and Asian
	

	Other (specify)
	

	Asian or Asian British
	

	Indian
	

	Pakistani
	

	Bangladeshi
	

	Kashmiri
	

	Other (specify)
	

	Black or Black British
	

	Caribbean
	

	African
	

	Other (specify)
	

	Chinese or other ethnic groups
	

	Chinese
	

	Any other (specify)
	


NATIONALITY  ………………………………………………………………………….

DO YOU CONSIDER YOU HAVE ANY DISABILITIES THAT COULD 

AFFECT YOUR EMPLOYMENT OPPORTUNITIES?      



YES /  NO

WHERE DID YOU SEE THE ADVERTISEMENT FOR THIS ROLE? ..................…….......……..

_________________________________________________________________________
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